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Preamble 
Whereas, the Pearl River Teaching Assistants Association, NYSUT, AFT, AFL/CIO, NEA 
(hereinafter referred to as the "Association"), as the exclusive representative of the Teaching 
Assistants as a negotiating unit has all the rights and privileges granted to it and is so recognized 
by the Pearl River Union Free School District (hereinafter referred to as the "Board"); and 
Whereas, the parties have agreed to negotiate in good faith regarding matters related to terms and 
conditions of employment upon which the employees and/or employer desire to negotiate; and 
Whereas, the parties have reached certain understandings which they desire to confirm in this 
AGREEMENT, 
NOW, THEREFORE, in consideration of the following mutual covenants, it is hereby agreed as 
follows: 
Article 1 - Recognition 
The Board recognizes the Pearl River Teaching Assistant Association/ NYSUT, AFT, AFL/CIO 
/NEA (hereinafter referred to as the Association) as the sole and exclusive representative for the 
purpose of collective bargaining with respect to salaries, wages, hours, and other terms and 
conditions of employment for all full and part-time certified Teaching Assistants, excluding 
substitute employees, employed by the Board. This Agreement shall in no way affect any 
employee outside the bargaining unit described above. 
Article 2 - Procedures for Conducting Negotiations 
Upon a request of either party for a meeting to open negotiations on a successor agreement, a 
mutually acceptable meeting date shall be set not more than fifteen calendar days following such 
request. In any given year, such request shall be made not earlier than December 1, nor later than 
February 1, except by mutual consent. 
Article 3 - Management of the School District 
The Association agrees that the management of the School District and the direction of the 
working forces in their normal duties shall be at the sole discretion and is the sole responsibility 
of the Board, and agrees that all management rights (except as expressly limited by any of the 
provisions of this Agreement) are reserved to the Board, including, but not limited to the 
following which is illustrative only: the right to hire new employees in accordance with the 
Education Law, to discipline or discharge in accordance with the Education Law, to assign work, 
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to schedule employees, to lay off employees because of lack of work or other legitimate reasons, 
to require employees to observe district rules and regulations, and to establish normal standards 
of work, methods and equipment to be used in the performance of work. The Association further 
agrees that the above enumerated management rights and powers shall not be deemed to exclude 
other management rights and powers not specifically enumerated herein. 
Article 4 - Work Year 
The Teaching Assistant's work year shall be the same as that found on the teacher's calendar with 
Teaching Assistants being required to work on all days that teachers are required to work. 
Beginning on July 1, 1996, in the event that the calendar reflects more than 183 days, employees 
will be paid an additional 1/183 for each additional day of work for the duration of this contract. 
Full-time Teaching Assistants' workday shall be according to the building to which he or she is 
assigned. 
Level Hours per Day 
Elementary 6.20 
Middle School 6.50 
High School 6.50 
Effective July 1, 2004, Teaching Assistants at the high school will be involved in professional 
development in the same manner as the Teachers. However, on occasion a teaching Assistant 
may be assigned by their principal to observe classroom presentations for professional 
development purposes in academic areas other than those in which they are assigned. The 
Teaching Assistants are only to observe the classes. Such assignment shall be for no more than 
three (3) consecutive workdays and no more than ten (10) preparation periods per month. 
The total of thirty (30) periods (21 hours) of professional development activities will be in the 
following areas: 
Committee work 
Educational field trips 
District courses taken or taught by Teaching Assistants 
Curriculum work 
Meetings 
Workshops 
Study groups 
Any professional development activities 
Teaching 
Department meetings 
Any additional professional development activities not specifically listed can be added to this list 
upon the approval of administration. 
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Where a teaching assistant is entitled to compensation for work beyond the assigned workday, it 
shall be calculated based on a prorated per diem rate of 1/183. 
Chaperoning will be compensated at the teacher contract rate. 
The Teaching Assistant unit shall be guaranteed an opportunity to consult on the development of 
the calendar with the Superintendent or designee. 
Article 5 - Job Description 
A. The following job description has been taken from the Amendments to the Regulations of the 
Commissioner of Education pursuant to Section 207 of the Education Law (Part 80): 
Description: A Teaching Assistant is appointed by a Board of Education to provide, under the 
general supervision of a licensed or certified teacher, direct instructional services to students. 
B. Duties: 
1. Teaching Assistants assist teachers by performing duties such as: working with 
individual pupils or groups of pupils on special instructional projects; providing the 
teacher with information about pupils which will assist the teacher in the development 
of appropriate learning experiences; assisting pupils in the use of available instructional 
resources, and assisting in the development of instructional materials; utilizing their 
own special skills and abilities by assisting in instructional programs in such areas as: 
foreign languages, arts, crafts, music, and similar subjects; and assisting in related 
instructional work as required. 
2. In order to properly function within the duties described above, a Teaching Assistant 
will be given access to pertinent information concerning student(s) s/he is assigned to 
work with under the supervision of the Building Principal or her/his designee. 
3. Teaching Assistants will not be required to perform medically related services or bodily 
function needs. When a Teaching Assistant volunteers to perform these duties, s/he will 
receive a stipend of $2,500. per year. A person volunteering for this duty will receive 
training before undertaking the above-mentioned duties. In addition, the District will 
provide gloves, smocks and other necessary clothing to the employee. The time 
allocated includes sufficient time for the employee's personal hygiene needs. It is 
understood that this stipend covers all toileting related duties including that which 
requires the teaching assistant to miss lunch time and preparation time, whether at 
school or under all circumstances when accompanying the student on a field trip or 
community visit. 
4. In the event of an emergency, the least senior Teaching Assistant in the building will 
provide toileting service on the direction of the building principal unless the employee 
has a medical problem. Because the toileting is a job responsibility in another 
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bargaining unit and that work is "owned" by that bargaining unit, the Association 
agrees to assist only in emergency situations if and only if the following steps are taken 
prior to the least senior employee in the facility being asked to do the work. This will 
take place only after the following steps are taken by the district: 
a. The nurse assigned to the building will perform the toileting duties for the student if 
availability is determined by the building principal; 
b. If there is no nurse available, an aide or monitor from either that building or an aide 
or monitor from another building will be transferred to the facility for the day to 
attend to the toileting duties for the student; 
c. If neither a nurse nor an aide is available, a substitute teacher aide will be hired for 
the day. If a substitute teacher aide is not available, a teacher substitute will be hired 
for the day, at the regular teacher substitute rate, to provide the one on one service 
in order to attend to the needs of the student. 
d. Only after the above three options have been exhausted can the least senior 
Teaching Assistant be utilized to perform these toileting duties. 
The stipend for this work shall be an additional $35.00 per day for the teaching assistant. Section 
4 of this article will continue during the contract period ending on June 30, 2012, at which time 
the parties will revert to the previous contract language. 
C. Duties Outside the Classroom: 
Teaching Assistants may be assigned by the District to duties outside of the classroom. These 
duties shall include, but not be limited to, lunchroom, playground, bus duty, hall duty, study hall 
duty with a teacher, as part of the workday. When a Teaching Assistant has concerns about 
multiple duties outside the classroom, the Teaching Assistant will seek resolution with her/his 
supervisor. In the event a mutually satisfactory resolution is not achieved, the supervisor or 
her/his designee shall make a determination and resolution of the matter. 
D. Participation in District Events: 
(1) Teaching Assistants will attend and participate in all events, which are part of the 
teacher calendar, including but not limited to: 
Back to School Night 
Staff Development Days 
Opening Day Orientation 
Faculty Meetings 
(2) Part-time Teaching Assistants who do not have an afternoon schedule will not be 
required to attend after-school faculty meetings and will receive additional 
compensation only if they have informed the School District in writing at the beginning 
of a school year that they will attend after-school faculty meetings on a regular basis. 
For purposes of this Agreement, a part-time Teaching Assistant is a person assigned to 
a regular workweek of less than 30 hours. 
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(3) Newly hired Teaching Assistants shall be required to attend the New Staff Symposium 
on the same basis as newly hired teachers. 
E. Other Responsibilities: 
(1) It is understood and agreed that a Teaching Assistant in the District is a person 
whose assignment has as 50% or more of their schedule the duties set forth in 
article 5(A) and (B) above. Teaching Assistants may also be assigned to any 
other duties similar to those Teaching Assistants have heretofore performed in 
the School District. The assignment to such other duties will occur when 
necessary, in the judgment of the principal, as part of their schedule, and they 
shall be compensated accordingly as Teaching Assistants. 
(2) Recognizing that, in an emergency, the District may wish a Teaching Assistant 
to take over classes during a short-term absence of a regular teacher, the District 
will compensate any Teaching Assistant who is assigned and notified by a 
Building Principal to provide such instruction. The compensation for the 
Teaching Assistant will be their daily rate of pay plus $35.00 for an entire day in 
which a Teaching Assistant takes over a class. Teaching Assistants who are 
asked by administration to act as substitute teachers for less than a day (one or 
two periods) will be compensated at the rate of fifteen ($15.00) dollars per 
period for up to two periods (a total of thirty ($30.00) dollars) in addition to 
her/his daily rate of pay. This includes CSE meetings for teachers to whom the 
Teaching Assistant is not assigned. The only exception to this is when a 
Teaching Assistant takes over in her/his assigned classroom while that teacher 
attends a CSE meeting. In this latter case, the Teaching Assistant will not be 
paid if the meeting lasts less than one hour (60 Minutes). 
(3) It is recognized and understood that the length of periods at each of the schools 
varies and will not change the per- period payment as outlined above. 
(4) It is further agreed that the above does not apply when a Teaching Assistant 
"covers" a class when such coverage is part of the regular workday such as in a 
special education class when the teacher of the class to whom the Teaching 
Assistant is assigned is at lunch or prep, or attending a CSE meeting of less than 
one hour (60) minutes. 
Article 6 - Working Conditions 
A. Preparation Time: 
Preparation time is compensated time during which a Teaching Assistant is not scheduled for 
specific tasks or direct contact with children. This time is provided to allow the Teaching 
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Assistants to prepare for their professional responsibilities. The classroom teacher at his/her 
discretion may be involved in the planning and preparation activities. 
B. Break Time: 
Paid break time often (10) minutes per day for all full-time Teaching Assistants will be 
scheduled and approved by the principal. When feasible, the break shall occur in the part of the 
day that does not have the preparation period; for example, if the preparation period is scheduled 
in the a.m., the break should be scheduled in the p.m. It is understood that whenever possible the 
morning break will take place at some time after the first scheduled period of the day. 
C. Lunch Period: 
Lunch periods will be scheduled, without pay, for employees whose work schedule includes both 
a.m. and p.m. responsibilities. The employee's immediate supervisor will approve the lunch 
period that shall not be less than 30 minutes in length. 
D. Travel Expenses and Use of Personalty Owned Automobiles: 
Employees who use their own cars on approved official school business will be reimbursed at the 
Board-approved rate for all such travel. This reimbursement includes cost of parking. 
Reimbursement may be claimed on payment vouchers. 
Employees traveling on official school business will be reimbursed for normal expenses, 
including tolls, meals, lodging, cost of registration and other necessary expenses in accordance 
with the District's expense reimbursement regulation. An expense report must be submitted to 
claim reimbursement. 
E. Job Training: 
Appropriate training shall be offered to a Teaching Assistant when new programs or technical 
equipment is included in his or her responsibilities (i.e., computer, new curriculum or change of 
curriculum). This training must be agreed to by the Teaching Assistant's immediate supervisor, 
subject to central office approval. 
The District will pay one hundred dollars ($100) per credit for courses deemed relevant to 
Teaching Assistants' assignments (in-service and college level) and approved by a joint 
District/Teaching Assistant committee. Payment will require proof of successful completion of 
such courses. Reimbursement will be limited to twelve (12) credits per year. All completed 
course work will be recorded in each individual's personnel file. 
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F. Solicitation and Selling To or By Employees: 
Soliciting or selling to or by employees during working hours is not permitted. 
Article 7 - Posting and Vacancies 
Posting: 
(1) When the School District has a vacancy, the initial posting (a copy of which will be 
forwarded to the Association President or designee) shall indicate that it is the primary 
posting for the vacant position and indicate a tentative assignment when feasible. It is 
understood that such information is being provided solely to allow Teaching Assistants 
to exercise choice and is not a limitation upon the School District's rights to assign and 
utilize Teaching Assistants. If the position is filled by a member of the bargaining unit 
thereby creating another vacancy, such position shall be posted as above, stating that it 
is a secondary vacancy. Members of the bargaining unit may apply for such secondary 
vacancy. The determination of the Superintendent of Schools or designee in filling a 
secondary vacancy shall be final. 
(2) In filling a primary vacancy for which existing staff has applied, the Board shall 
consider factors such as suitability of the candidate for the position, the candidate's 
related District experience, special attributes, qualification, requirements of the 
position, certification and seniority in the School District. Assignments shall be made 
in accordance with the needs and in the best interests of the School District. 
(3) A vacancy for the purposes of this Agreement shall be defined as the availability of 
Teaching Assistant hours comprising a position of 30 hours or more which is 
unencumbered and which is anticipated to exist for the remainder of a school year. 
(4) An assignment for the purposes of this Agreement shall be defined as the specific 
schedule and duties that a Teaching Assistant is given at a particular school or location 
during a school year. 
(5) Part-time employees will be given full and fair consideration to full time positions over 
outside applicants 
B. Recruitment: 
The Superintendent of Schools or his/her designee is responsible for recruitment of all employees 
represented by this Agreement, and will, prior to employment, explain to the prospective 
Teaching Assistant the requirements and qualifications of the position. 
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G Appointment: 
The Board upon the recommendation of the Superintendent of Schools or his/her designee shall 
make all appointments of employees represented by this Agreement. 
D. Orientation: 
All new employees represented by this Agreement will report to the office of the Superintendent 
of Schools, or his/her designee, for an orientation related to employment information. Each new 
employee will receive a job orientation prior to the start of the school year. 
E. Physical Examination andX-Ray Prior to Employment: 
All employees are required to take a physical examination within thirty (30) days after 
employment. This examination may be done by our school physician at no cost to the employee 
or by a physician selected by the employee, in which case the employee will pay the cost of the 
examination. Proof of a negative chest x-ray or intradermal tuberculin test performed within one 
(1) year prior to the date of employment must be presented. A free chest x-ray may be obtained 
by making an appointment at Summit Park Hospital in Pomona, New York, anytime. Call 354-
5410. Copies of initial physical examination, if done by your personal physician, and a copy of 
the x-ray report, should be sent to School Medical Director, Pearl River School District, Pearl 
River, New York, 10965. 
F. A ssignm ents: 
Assignments of personnel must be cleared by the Superintendent of Schools or his/her designee 
before prospective employee begins employment. 
Article 8 - Transfer 
A Teaching Assistant may be transferred by the School District: when there is a reorganization of 
grades; to meet changes in pupil enrollment of programs; when the School District considers the 
reassignment to be of benefit to the individual and/or the District. Volunteers will be solicited for 
the secondary transfer first. The School District will select from such volunteers when feasible. If 
there is no volunteer for the secondary transfer, then the District shall transfer a Teaching 
Assistant from among those within a seniority band of 0 to 5 years of Teaching Assistant service 
in the School District. 
In the event that a school has more Teaching Assistants than available positions in that facility, 
and if there are no assistants in the seniority band of 0-5 years of Teaching Assistant service, the 
least senior Teaching Assistant in that facility may be transferred. Prior to this involuntary 
transfer volunteers will be solicited. If no volunteers are available then the transfer may take 
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place. The least senior Teaching Assistant in that facility will first be given a list of available 
Teaching Assistant vacancies in the District to choose from before any new Teaching Assistants 
are hired. The Teaching Assistant will have the right to choose the vacancy to which to be 
transferred. 
However, if the reduction of Teaching Assistants within a building is the result of a class being 
moved, the Teaching Assistant assigned to that class may voluntarily move with that class to the 
new location. 
Transfer shall mean the reassignment of a Teaching Assistant from one school to another. 
Changes of a Teaching Assistant's assignments within a school shall not be deemed a transfer 
under this article and may be made by the principal based upon the needs of the program. 
Article 9 - Evaluation 
Evaluation is a responsibility of the administration only and will be a continuous process 
throughout each working year. There will be a verbally communicated evaluation by February 1 
with immediate recommendations made of improving professional performance. 
Summary evaluations will be made annually and should be completed by June 1 of each year. 
Each employee's supervisor will review the evaluation with the employee. The employee will 
sign the evaluation indicating that it has been reviewed. An employee may obtain a copy of the 
evaluation. 
1. "Satisfactory" is used to describe performance in which the employee is meeting the 
requirements of the job with acceptable proficiency. 
2. "Less than satisfactory" is used to describe performance that is below standard. 
Article 10 - Seniority 
A seniority and a recall list will be forwarded to the Association by October 15 of each year. The 
Association and the Board will meet and jointly agree on a final list on or about October 30 of 
each year and will be made available through distribution to the bargaining unit. 
Seniority is the method prescribed in the New York State Education Law by which Teaching 
Assistants are excessed and recalled from a preferred eligibility list. In the event of controversy 
on the establishment of or placement on the seniority list, either party may request binding 
arbitration. 
The District will have the appropriate supervisors meet with each individual who is facing a 
layoff, in order to privately apprise the employee of the situation. 
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Excessed Teaching Assistants will be given primary consideration for regular substitute Teaching 
Assistant positions in order of seniority. 
Excessed Teaching Assistants will be given preference to District Teaching Assistant job 
vacancies for which they are qualified. 
Article 11 - Separation and Resignation 
Employees who fail to satisfactorily complete their probationary period shall be terminated. 
Employees who have successfully completed the probationary period may be dismissed only as 
provided by New York State Education Law or as provided by this Agreement. 
A written letter of resignation should be submitted to the Superintendent of Schools or his/her 
designee through the employee's supervisor. Thirty days' notice is required except in cases where 
extraordinary circumstances exist. An exit interview with the Superintendent of Schools or 
his/her designee may be requested by an employee who has resigned or who has been terminated. 
Article 12 - Schedules and Notice of Assignment 
A. All Teaching Assistants shall receive a tentative individual written schedule of assignments 
no later than September 30 which will include lunch period, preparation and break time. 
B. Teaching Assistants will be notified of their continued employment in the School District on 
or about June 15. Any change in assignment shall be communicated to a Teaching Assistant 
promptly. 
C. All Teaching Assistants shall receive notification of sick leave accumulation and salary each 
year. 
D. Efforts will be made to ensure assignments are fair and equitable in the distribution of 
classroom and non-classroom assignments. 
Article 13 - Teaching Assistant Association Rights 
A. Organization Days: 
Employees are encouraged to develop increased competence beyond that which they may attain 
through the performance of their duties by attendance at seminars or conventions, in-service 
training programs, workshops, and participation in courses. 
Teaching Assistants may submit to the Superintendent of Schools requests to attend conferences, 
meetings, and workshops dealing with professional growth. Such requests are to be submitted in 
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advance, on the standard Conference Request Form, to the Superintendent of Schools or his/her 
designee. 
Unit members actively engaged in negotiations or in processing grievances which involve 
meeting with the School District during working hours shall not suffer any loss of pay or 
benefits. 
The President of the Association or his/her designee shall be granted four (4) days leave with pay 
to carry out Association business. 
B. Use of Building: 
The Association will have the right to use school buildings at reasonable times outside of the 
school day for meetings, without cost, after obtaining approval from the Superintendent or 
his/her designee in advance, provided there will be no disruption of program or activities. 
C. Use of Pouch Mail, Mail Boxes and Bulletin Boards: 
The Association may distribute notices, circulars, and other materials via pouch mail and may 
place same on mutually designated bulletin boards and in mailboxes, provided there is no 
interference with the District and such does not subject the District to additional costs. 
D. Agendas and Minutes of Board Meetings: 
The President of the Association will be provided with a copy of the Agenda and Minutes of the 
official Board of Education meetings. 
E. Exchange of Information: 
The parties agree to exchange information where mutually determined to be of value in 
facilitating negotiations or the grievance process. 
F. Use of Copying Equipmen t: 
Reasonable use of the District's copying equipment will be available to the Teaching Assistant 
unit provided there is no interference with the District or school use of such equipment. 
G. Board Policy Manual: 
A copy of the Board Policy Manual will be made available to the Association upon request of the 
Association. 
H. School Activities: 
All Teaching Assistants in the Pearl River School District may attend, free of charge, all school 
activities held in Pearl River, including athletic events. 
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I. Check-off Authorization Form: 
"I hereby authorize and direct my employer to check-off my wages all dues and initiation fees 
payable to the Pearl River Teaching Assistants Association, NYSUT, AFT, AFL/CIO, NEA, and 
to remit the said moneys to the aforesaid Local Association." 
"This Authorization and Assignment shall remain in effect until revoked by me in writing." 
NAME: DATE: 
Signed 
ORIGINAL RECEIVED: DATE: 
Employer 
/• Deduction of Association Dues: 
The Board agrees, during the term of this Agreement to a voluntary check-off of the monthly 
Association dues and the Association initiation fee of each employee for whom written 
authorization and direction is received in the term herein below prescribed. The Board shall give 
the Association a check in the amount of the deductions so made once a month. Such deductions 
shall be made only from wages due the employee for the first complete pay period of each month, 
provided that the proper authorization has been filed on or before the last regular work day of the 
previous month. Such deductions shall be made in the amounts certified in writing by the 
Association to the Board as the amount of the initiation fee and the current monthly Association 
dues owed by the employees. 
A. Association Visitations and Association Activities: 
The officers or any authorized representatives of the Association not in the employ of the Board, 
and not to exceed three (3) at any one time, shall, upon request by the Association to the 
Administrator's Office for that building have admission to that building during working hours. 
Such representatives of the Association shall report their arrival on and departure from the school 
property upon each visitation. This will be for the purpose of ascertaining whether or not this 
Agreement is being observed by the parties hereto or for assisting in the adjustment of 
grievances. The names and Association positions of the officers and representatives of the 
Association, who shall have the right to admission to the Board schools, as provided herein, shall 
be furnished to the Board in writing the President of the Association or representatives of the 
State Association. In no event shall such Association visitations or activities impede or interfere 
with the work of employees or operations of the Board's business. 
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L. Maintenance of Standards: 
At the expiration of this Agreement, it shall not be interpreted or applied to deprive employees of 
benefits enjoyed pursuant to the Agreement unless expressly agreed by the parties in 
negotiations. 
This Agreement expresses the total understanding of the parties on the subject of wages, hours, 
conditions of employment and all matters pertaining to the relations between the Board and the 
Association. It represents and is the result of concessions made by both parties as to subjects for 
inclusion in this Agreement but which were later dropped or modified as a result of and in 
exchange for concession on other matters, which were proposed. The parties acknowledge 
further that each had unlimited opportunities in these negotiations to propose any matters which 
are proper subjects for collective bargaining. 
Article 14 - Leaves, Holidays and Vacations 
A. Sick Leave: 
Teaching Assistants who work at least 30 hours per week for 10 months per year will accrue sick 
leave with pay at the rate of one and one-fourth day (1 1/4) per month of continuous service up to 
a maximum of 260 days. Teaching Assistants employed on a regular basis for less than 30 hours 
per week will be entitled to six (6) paid sick days during each 10 month school year. Teaching 
Assistants who work less than 30 hours per week may accrue unused sick leave to a maximum of 
110 days. 
Absence due to illness or injury of up to four (4) consecutive weeks, if the employee has 
sufficient accrued sick days, shall be considered regular sick leave, and absence in excess of four 
(4) consecutive weeks shall be considered major illness or injury sick leave. Any employee who 
is on major illness or injury sick leave shall be under the continuing care of a licensed physician 
practicing within the scope of his/her specialty. 
In matters involving the health of an employee, and related excessive absences, the District may 
require a physical examination by the School Medical Director or a physician selected by the 
School Medical Director at no cost to the employee. 
The School District shall have the right to obtain all relevant medical records from the 
employee's physician (s). The employee shall furnish to the School District, when requested, 
appropriate medical releases. 
Employees who are terminated are not eligible for accrued sick-leave. 
In extenuating circumstances of prolonged illness, an employee represented by Pearl River 
Teaching Assistants Association, NYSUT, AFT, AFL/CIO, NEA and who has been employed 
for more than three (3) years may petition the Board of Education for additional extended sick 
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leave. When such extended sick leave is granted, the Board shall stipulate the length of such 
additional leave. 
A pregnant employee will be treated the same as any other employee disabled for any other 
medical reason insofar as sick leave benefits are concerned. The Teaching Assistant shall notify 
the Superintendent of Schools no later than six (6) months after the pregnancy has definitely been 
determined. The Teaching Assistant may work until the Teaching Assistant and her physician 
determine she is unable to perform her duties. The Teaching Assistant's physician will notify the 
Superintendent in writing that the Teaching Assistant is disabled. This notification shall be given 
five calendar days in advance of the beginning of the disability leave except in the case of 
emergency. 
When it is anticipated that the Teaching Assistant is able to return to work, she should make 
every effort to notify the Superintendent in writing of the date of return and also provide a written 
statement from her physician supporting her intended return date. 
Sick leave cannot be used for any other purpose than sickness. 
B. Child Care Leave: 
The Teaching Assistant will be granted upon written application to the Superintendent a child 
care leave without pay, for up to two (2) years after the Teaching Assistant's physician 
determines the Teaching Assistant is no longer disabled or on expiration of sick leave, whichever 
is earlier. The intention to transfer from sick leave to child care leave shall be communicated in 
writing at least fifteen (15) calendar days prior to the anticipated date of transfer. If the Teaching 
Assistant wishes to be granted more time, an application for extension may be granted at the 
discretion of the Board of Education. Individuals on unpaid leave must submit to the 
Superintendent a letter of intent to return to work thirty (30) days prior to either September 1 or 
February 1 when they desire to return. 
C Adoption Leave: 
A Teaching Assistant will be granted an adoption leave without pay, for up to two (2) years, upon 
application in writing to the Superintendent, thirty (30) calendar days prior to the date of such 
leave. If the Teaching Assistant wishes an extension, the provisions of paragraph B (above) will 
be followed. 
D. Personal Leave: 
Up to three (3) days leave with pay for personal reasons shall be allowed each member of the 
Teaching Assistant unit in accordance with this section. Personal leave days may only be used 
for personal business that cannot be attended to on a day or time other than a school day. For 
example: 
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1. Medical visit of a compelling nature for Teaching Assistant, or family member. 
2. Problem of a compelling nature for Teaching Assistant, or family member. 
3. Marriage of Teaching Assistant, or family member. 
4. Birth of a child to a family member. 
5. Graduation of Teaching Assistant, or family member, including necessary travel time. 
6. Severe damage to residence of Teaching Assistant. 
7. Legal matters. 
8. Teaching Assistants may request personal leave from the Superintendent or his/her designee 
for personal matters not covered in this article. 
Except for an emergency, the employee shall give the School District three days notice of request 
for personal leave. 
Personal leave time shall not be available during the first eight (8) weeks of employment. 
No personal leave day will be available on the day before or after a holiday or vacation, except 
with the approval of the Superintendent or his/her designee, after an explanation is given. Under 
no circumstances are personal days to be used for vacation or recreation. 
E. Funeral Leave: 
Employees shall be given up to a maximum of three (3) working days off with pay at straight 
time, commencing with the day of the death and ending on the date of the funeral, due to the 
death of a member of the employee's immediate family. Immediate family is defined as spouse, 
father, mother, child, brother, sister, mother-in-law, father-in-law, sister-in-law, brother-in-law 
and grandparent. One day off with pay to attend the funeral of an employee's aunt, uncle, niece 
or nephew will also be granted. 
F> Leaves Without Pay; 
Leaves of absence without pay for other reasons may be granted to employees covered by this 
Agreement at the sole discretion of the Board. 
G. Jury Duty Leave: 
Any employee who is required to be absent from scheduled work for jury duty shall be paid the 
full regular rate of pay for each day of jury duty. Payment received for such jury duty shall be 
given to the School District by the employee. This is done so that an employee does not make 
more money for not working than for working. 
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H. Additional Discretionary Leaves of Absence - Additional Personal Leave: 
Additional days of leave of absence for personal reasons beyond the three (3) days allowed may 
be granted at the discretion of the Superintendent of Schools with or without pay when 
warranted. 
I. On the Job Injury Leave: 
a. An employee who is determined by the Superintendent or his/her designee to be unable to 
perform the usual and normal duties of employment because of occupational injury or disease as 
defined in the Workers' Compensation Law, and as a result thereof is necessarily absent from 
work, and files a claim thereof with the Workers' Compensation Board, shall be allowed leave as 
follows: 
1. The benefit shall be available for up to one calendar year from the date of 
disablement and shall not be applicable to a recurrence of the same injury, 
aggravation of the same injury, nor shall it be available during that calendar 
year for any other injury. 
2. During the time of Article 14 (1) leave, the District may receive 
reimbursements from the Workers' Compensation insurer without the 
requirement of crediting days of sick leave for the amounts received. 
b. Wherever a unit member is on paid sick leave, leave days will continue to accrue. 
c. Whenever a unit member has exhausted all sick leave and is on Workers' Compensation 
leave, leave days shall not accrue. 
d. Whenever a unit member is on Workers' Compensation leave and has sick leave accruals, the 
unit member shall be entitled to receive sick leave, whereupon the District shall receive 
advance salary/wage payment reimbursements from the Workers' Compensation insurer and 
reinstate sick leave upon receipt of the same on a pro-rata basis (amount of per diem 
reimbursement divided by the per diem rate of pay). 
e. Before granting leave with pay pursuant to the provisions of this section and at any time 
thereafter, the Superintendent or his/her designee may require such proof of the employee's 
inability to perform the usual and normal duties of employment as is deemed necessary. 
f. If the employee's claim for benefits under the Workers' Compensation Law is controverted by 
the Workers' Compensation Insurance Company, the employee shall not be entitled to leave 
under this section. If final determination of the controverted claim is in favor of the employee, 
the employee shall be entitled to receive the benefits of this section as if such claim had never 
been controverted. 
g. Leave under this section may be withheld or terminated if the Superintendent or his/her 
designee determines that the occupational injury or disease suffered by the employee is of such a 
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nature as to permanently incapacitate the employee from performing the duties of the position or 
determines that the employee will not be able to return and perform the duties of the position 
within a one-year period of time. The School District shall assist the employee in obtaining the 
appropriate disability retirement for which the employee qualifies. 
/ . Prorated Leave: 
For employees hired after September 1, all leaves will be prorated based upon the ten-month 
school year. 
K. Family Illness: 
Teaching Assistants may use up to three (3) days of sick leave for family illness covering parents, 
children and grandparents. 
Article 15 - Compensation and Related Benefits 
A. Compensation: 
Salaries of Teaching Assistants have been annualized and will be reviewed with individual 
Teaching Assistants upon request. 
Teaching Assistants will have the option of being paid by the school district in twenty-two (22) 
equal bi-weekly installments during the school year or twenty-six (26) equal bi-weekly 
installments commencing in September of each year and running through August of the 
following year, or in twenty-six (26) equal bi-weekly installments of which twenty-one (21) will 
be paid during the school year and five (5) equal installments will be paid as a lump sum the final 
day of school. 
The following holidays have been included in the calculation of annualized salaries for full-time 
Teaching Assistants: 
New Year's Day Columbus Day 
Martin Luther King, Jr. Day Veteran's Day 
Lincoln's Birthday Thanksgiving Day 
Washington's Birthday The day after Thanksgiving 
Good Friday The day before Christmas 
Memorial Day Christmas Day 
Rosh Hashanah The day before New Year's 
Yom Kippur 
Part-time Teaching Assistants who have accrued five (5) years continuous service will have two 
holidays included in their annual salary. 
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The 2007 - 2008 base salary for each employee on payroll as of June 30, 2007 will be 
calculated by adding $1000.00 to the 2006-2007 base salary and then increasing the total by 3 
percent. 
The 2008-2009 base salary for each employee on payroll as of June 30, 2008 will be calculated 
by increasing the 2007-08 base salary by 3 percent. 
The 2009-2010 base salary for each employee on payroll as of June 30, 2009 will be calculated 
by increasing the 2008-09 base salary by 3 percent. 
The 2010-11 base salary for each employee on payroll as of June 30,2010 will be calculated by 
increasing the 2009-10 base salary by 3 percent. 
The 2011-12 base salary for each employee on payroll as of June 30, 2011 will be calculated by 
increasing the 2010-11 base salary by 3.3 percent. 
The entry level salary for newly hired Teaching Assistants will be $14,299 for the 2007-2008 
contract year, $14,549 for the 2008-2009 contract year, $14,799 for the 2009-2010 contract 
year, $15,049 for the 2010-11 contract year, and $15,299 for the 2011-12 school year. 
The Tutorial compensation rate will be $40 per hour per instructional contact or the same as the 
teacher instructional contact hourly rate whichever is higher. If the district maintains an hourly 
preparation rate with any other unit, it will re-open negotiations on that issue with PRTAA. 
High School Test Center 
When a Teaching Assistant volunteers to cover the Test Center during a duty-free period, s/he 
will be paid at the rate of eighteen dollars ($18.00) for each period of coverage. 
Longevity increments shall be available to all full-time Teaching Assistants as follows: 
Years of District Service Amount 
Longevity increments shall be paid in bi-weekly amounts according to salary payments selected 
by employee beginning September, 2007 and shall be made available to all full time Teaching 
Assistants as follows: 
Years of Service 
5-9 years 
10-14 years 
15-19 years 
20+ 
Longevity 
$ 862 
$1,830 
$2,850 
$3,923 
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B. Tenure Increment1 
Teaching Assistants who are granted tenure will receive $100.00 effective the fourth year of 
their employment. This action will be confirmed by the Board of Education at a regularly 
scheduled meeting and committed to writing for those Teaching Assistants who qualify. 
Teaching Assistants who receive an evaluation of Less Than Satisfactory (Need of 
Improvement) may have a salary reduction of up to 4%. This reduction may be recouped 
provided the Teaching Assistant improves in those areas identified as being in need of 
improvement within a specified time frame determined by the immediate supervisor and the 
Superintendent or his/her designee. 
Any reduction in salary will not be a subject for arbitration. 
C. Benefits: 
The Board will make available the New York State Government Employee Health Insurance 
Program and the First Rehabilitation Insurance Company of America's excess medical expense 
insurance plan to all full-time Teaching Assistants either on individual or family plan unless 
changed or modified as provided for in this Article. In addition, the Board will make available 
Delta Dental Insurance to all full-time Teaching Assistants either on individual or family plan 
unless changed or modified as provided for in this Article. 
Health and Dental Insurance Employee Contributions: Employees will be responsible for a 
portion of the annual premium for health and dental insurance as set forth below: 
Effective July 1, 2007, employees hired before July 1, 1993 shall contribute 10%, those hired 
after July 1, 1993 shall contribute 15%, and those hired after June 30, 2007 will contribute 17% 
of the total annual aggregate health and dental premium. 
Effective July 1, 2008, employees hired before July 1, 1993 shall contribute 10.5%, those hired 
after July 1, 1993 shall contribute 15.5%, and those hired after June 30, 2007 will contribute 
17.5%o of the total annual aggregate health and dental premium. 
Effective July 1, 2009 employees hired before July 1, 1993 shall contribute 11%, those hired 
after July 1, 1993 shall contribute 16%, and those hired after June 30, 2007 will contribute 18% 
of the total annual aggregate health and dental premium. 
Effective July 1, 2010 employees hired before July 1, 1993 shall contribute 11.5%, those hired 
after July 1, 1993 shall contribute 16.5%, and those hired after June 30, 2007 will contribute 
18.5%) of the total annual aggregate health and dental premium. 
Effective July 1, 2011, employees hired before July 1, 1993 shall contribute 12%, those hired 
after July, 1993 shall contribute 17%, and those hired after June 30, 2007 will contribute 19% 
of the total annual aggregate health and dental premium. 
Tenure increments will be paid in a separate check during the month of December of the qualifying year. 
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The Board shall be entitled to change the insurance carrier(s) or self-insure during the term of 
this Agreement and its expiration provided that the benefits provided by the new carrier(s) or by 
self-insurance are equivalent to those provided by the Empire Plan and the wrap-around policy 
at the time of such change. 
D. Withdrawal from Insurance Plans: 
Any person currently enrolled in a family health insurance plan and who desires to withdraw 
from all School District health insurance coverage shall be paid by the School District a 
maximum of $2,500.00 per year on a pro-rata basis in lieu thereof. Payment will be made on a 
pro rated quarterly basis and is contingent upon the Teaching Assistant giving notice in writing 
to the School District. The pro-rata payment shall be calculated from the first month the 
insurance companies have stopped coverage through June 30 of each year. 
The withdrawal shall automatically include withdrawal from the excess major medical plan 
Any person enrolled in a family health insurance plan that desires to withdraw only from all 
health insurance coverage or any person who desires to withdraw from dental insurance will 
receive a payment $2,500.00 
If the employee opts for dental only, the employee cost of the dental plan will be subtracted 
from the $2,500.00 prior to payment. 
Any person who withdraws may request re-enrollment according to insurance carrier 
regulations by written notice to the School District. The effective date of re-enrollment shall be 
governed by the procedures and the regulations of the applicable insurance carriers. 
E. Retiree Health Insurance: 
1. Individual Coverage. The Board shall pay up to 85% of the premium for the individual 
medical insurance coverage provided to active Teaching Assistants who retire from the District 
subsequent to July 1, 2007. To be eligible, such retirees must be receiving retirement benefits 
from the New York State Teachers Retirement System, be eligible to receive such benefits, or if 
not eligible, be at least 55 years of age, and have elected individual coverage. 
The following chart represents the percentage of premium that the Board shall annually 
contribute based on years of service: 
Pearl River District Service 
*20+ 
20 or more 
15-19 
10-14 
5 - 9 
Board Contribution 
*85% 
83% 
81% 
70% 
50% 
*sunsets on June 30, 2012 
2. Family Coverage. The Board shall pay up to 75% of the premium for the family medical 
insurance coverage provided to active Teaching Assistants who retire from the District 
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subsequent to July 1, 2007. To be eligible, such retirees must be receiving retirement benefits 
from the New York State Teachers Retirement System, be eligible to receive such benefits, or if 
not eligible, be at least 55 years of age and have elected family coverage. 
The following chart represents the percentage of premium that the Board shall annually 
contribute based on years of service: 
Pearl River District Service 
20 or more 
15-19 
10-14 
5 - 9 
Board Contribution 
75% 
68% 
60% 
50% 
3. Nothing herein is intended to reduce the minimum contribution Teaching Assistants are 
entitled to under the Statewide Health Insurance Plan. 
4. The Delta Dental insurance available to employees will also be made available to retirees at 
their own cost. 
5. Retirement Incentive 
In order to qualify for this benefit a Teaching Assistant must retire from Pearl River School 
District after a minimum of 15 years of service to the Pearl River School District. Further, to 
be eligible, such retirees must be receiving retirement benefits from the New York State 
Teachers' Retirement System, be eligible to receive such benefits, or if not eligible, be at least 
55 years of age and have retired from Pearl River School District. Irrevocable notice is required 
by April 30 of the year of retirement to receive the incentive or if retiring prior to June 30, 2012 
provide at least 60 days notice and have met all other requirements and provisions of this 
section. 
(1) Year one of agreement (July 1, 2007 - June 30, 2008) $15,000 retirement 
incentive. Sunsets June 30, 2008. Irrevocable notice of retirement by April 
30, 2008. 
(2) Year two of agreement (July 1, 2008 - June 30, 2009) $10,000 retirement 
incentive. Sunsets June 30, 2009. Irrevocable notice of retirement by April 
30, 2009. 
F. Travel Insurance: 
An all-risk protection policy is provided for employees while traveling outside the School 
District on School District business. This covers employees against all types of accidental 
injury and death while traveling on official school business. 
The plan provides 24-hour per day protection and has no conveyance or activity restrictions. 
Coverage would be as follows: 
$25,000 Accidental Death or Dismemberment and Disability 
$ 1,000 Accident Medical Expenses 
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G. Sick Leave Reimbursement Allowance: 
1. All employees eligible for retirement and who give notice on or before April 30, 2012 of 
their intention to retire by June 30, 2012 will be eligible for this benefit. Individuals retiring 
prior to the conclusion of the school year must still give a 60-day notice of retirement. Such 
employees must submit to the Pearl River School District a signed notice of retirement effective 
on or before April 30, 2012. This signed notice of retirement will be irrevocable. This provision 
sunsets on June 30, 2012. 
2. Upon compliance with the procedure set forth above, full-time members of the bargaining 
unit will receive an offset of $60.00 per day for up to 220 days for unused sick leave. Fifteen 
(15) years of service in the Pearl River School District is needed in order to utilize the option of 
the cash payout at retirement for unused sick days. The District shall pay this amount for sick 
leave reimbursement. The employee has the option of taking this payment in cash or leave all or 
part of this money in an account to go toward future employee contributions to health and 
dental insurance premium payments. In addition to the above payment the District will continue 
its regular premium contribution to the health insurance carrier. The employee will be 
responsible for any balance due for the quarterly premium payments. In the event the employee 
opts not to withdraw all of the entitlement herein, if what is left "on account" under exceeds the 
contribution for his/her health insurance, any unused entitlement shall be carried forward to the 
future years. Notarized "Final Retiree Agreement" must be completed and submitted with 
retiree choices regarding health and dental benefits into retirement. This agreement is 
irrevocable. Choice of disbursement of monies is final. (Article 15G-5, Attachment 1) 
3. Personal days not used may also be converted to sick leave on a one for one basis. This 
option must be exercised in writing. 
4. If the employee has submitted a signed notice of retirement and dies before the retirement 
date, the benefit premium will be payable to the spouse/eligible dependents. The spouse's 
insurance obligation shall be reduced by the employee's entitlement under this article. 
5. The sick leave reimbursement allowance benefits set forth in this article will terminate at the 
end of this Agreement. 
H. Term Life Insurance 
Effective July 1, 2002, unit members working 20 or more hours per week will have provided to 
them at District expense $20,000 of term life insurance. 
I. Section 125, IRS Flexible Benefits Plan. 
A Section 125, IRS Flexible Benefits Plan will be provided for employees of this bargaining 
unit. 
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Article 16 - Grievance Procedure 
In the event of any dispute concerning the interpretation or application of any provisions of this 
Agreement, there shall be no suspension of work but such dispute shall be treated as a 
grievance and shall be resolved in the following manner: 
A. Step 1: 
It is the parties' policy that all complaints will be first discussed informally by the persons most 
closely involved, the aim being satisfactory adjustment of disputes as promptly and efficiently 
as possible. 
The Employer's representative and the Association's representative will first attempt to adjust 
the dispute. 
B. Step 2: 
A complaint by the Association (for itself or an employee) or by the Employer must be filed in 
writing, with the other within thirty (30) calendar days if the grievance arises from any other 
cause other than discipline or dismissal except that no time limit shall apply to a dispute 
involving an employee's wage rate. Representatives designated by the Employer and by the 
Association will consult with each other in an effort to adjust the dispute. A complaint not so 
filed will be barred. 
C. Step 3: 
If the parties fail to adjust the dispute, either party may submit the controversy to the American 
Arbitration Association for the appointment of an arbitrator, for a hearing and determination. 
The arbitration request must be submitted to the American Arbitration Association within thirty 
(30) calendar days of the last date when the parties met to endeavor to resolve the grievance, 
and, if not submitted within that period, will be barred. The arbitrator shall have no right to 
alter, amend, modify or deviate from the provisions of this Agreement. The decision of the 
arbitrator shall be final and binding. 
Exercise by the Board of the rights of management reserved to the Board as set forth in Article 
2 shall not be subject to grievance except to the extent that the exercise of such rights by the 
Board may violate any specific term or provision of this Agreement. 
Time periods in the above paragraphs may be waived by mutual agreement of the Board and the 
Association. 
All costs for Step 3 of the Grievance Procedure will be shared by the Board and the Association 
on the basis of 1/2 Board and 1/2 Association. 
Thirty (30) days written notification must be given to the Association prior to any action by the 
Board, which would affect the wages or benefits of unit employees. 
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D. Discipline or Dismissal Grievance: 
Where the employer seeks to impose a disciplinary penalty on a tenured member of the 
Bargaining Unit, up to and including termination which would be subject to the procedure set 
forth in Education Law 3020a, the employer shall advise the tenured employee of the 
employee's rights to elect to have the matter determined pursuant to Education Law 3020a or 
pursuant to the grievance procedure including binding arbitration. Employees shall have seven 
(7) working days to respond in writing as to their election of procedure. If the employee fails to 
make a written election within seven (7) days, the employer shall have the option of proceeding 
under the grievance procedure or under Education Law 3020a. This provision shall not apply to 
probationary employees. 
Article 17 - Miscellaneous 
This agreement shall take effect on July 1, 2007 and shall remain in full force and effect until 
the 30th day of June 2012. 
Sufficient copies of this agreement shall be duplicated at Board expense for the Association for 
its use as well as one copy for each unit member covered by its terms. 
It is agreed by and between the parties that any provision of this Agreement requiring legislative 
action to permit its implementation by amendment of Law or by providing the additional funds 
therefore, shall not become effective until the appropriate legislative body has given approval. 
If any provision of this Agreement shall be found contrary to law, then said provision shall be 
considered invalid and all other provisions shall continue in full force and effect. 
SIGNATURES j / ~ ~ <-
SO AGREED THIS / DAY OF \ T " < V 2007 
FOR THE DISTRICT FOR THE ASSOCIATION 
By: Mr. Michael Clohessy 
President- Board of Education 
m * ^ U ^ C ^ 7 ^ ^ * UAsyry^ 
Mrs. Constance Hurm 
By: Mrs. Mar r Kousoulas 
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FINAL RETIREE AGREEMENT Attachment 1 
PEARL RIVER SCHOOL DISTRICT 
Pearl River NY 10965 
Name (please print) Date 
Social Security Number (last four digits) Birthdate 
Effective date of retirement Bargaining Unit 
I have elected the following benefits into retirement: 
Health Insurance: Yes No Individual Family 
Excess Major Medical Yes No Individual Family 
Dental: Yes No Individual Family 
I understand that the current health insurance program provides me with the ability to change from individual to 
family or family to individual coverage after I have submitted this document (see General Information Booklet). 
Changes to original selection must be in written form. 
Once dental coverage has been terminated by a retiree it cannot be reinstated. 
I understand that my participation in any terminal leave/retirement incentive/unused sick leave reimbursement 
monies cannot be changed. If I elect to leave any monies, in accordance with the unit contract in effect at the 
date of my retirement, this decision is irrevocable. 
This form must be signed and notarized in order to be valid: 
Signature of Applicant: State of New York, 
County of 
On this day of in the year 
Before me, the undersigned, a Notary Public in and for said State, personally appeared 
. Personally known to me or proved to me on the basis of satisfactory evidence to be 
the individual whose name is subscribed to the within instrument, and acknowledged to me that he/she executed 
the same in his/her capacity, and that by his/her signature on the instrument, the individual, or the person upon 
behalf of which the individual acted, executed the instrument. 
Signature of Notary: Expiration Date 
Cc: Employee 
Personnel File 
Benefits File 
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Supplemental Memorandum of Agreement 
By and between the Superintendent of Schools and Board of Education of 
The Pearl River School District, hereinafter referred to as "The District" and The 
Pearl River Teaching Assistants Association, hereinafter referred to as "The 
Association;" 
Whereby, the parties agree as follows: 
To modify the recognition rights of the Association by deleting the position of Lab Assistant at 
that point in time when the present incumbent separates from employment with the District. 
So agreed on this 13th day of August, 2007 
TheDi 
The Association 
By: Constance Hurm 
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